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Decision Making Degree

Makesdecisionswithin the scopeof discipline.May berequiredto makeexceptiongo acceptec
practicewith regardgo overtime,call-in for emergencyituations Developsshortterm plansby
updatingmethodsapplyingto newequipment/tests. 4.0

Education Degree

Gradel2.Baccalaureatef Sciencedegreeplus Clinical GeneticsTechnologyAdvanced
diploma(BCIT 1501hours).Certified by the CanadiarSocietyfor Medical LaboratoryScience

8.0

Experience Degree

Forty-eight(48) monthspreviousexperiencasa Clinical GeneticsTechnologistl to

consolidate&knowledgeandskills. Eighteen(18) monthson the job experienceo develop
supervisory/administrativekills, gainanunderstandingf all subsectionsvithin thelaboratory | g
andto becomdamiliar with departmenpoliciesandprocedures.

Independent Judgement Degree

Dutiesareperformedn accordancavith SaskatchewaBocietyof MedicalLaboratoryTechnologists
(SSMLT) andCanadiarCollegeof Medical GeneticistsStandardswWithin generallyacceptegractices
performsdiagnosticchromosome&ndmolecularstudies Judgemenis exercisedn the analysisandor

troubleshootingf unusualbroblemsrelatedto chromosome&ndmoleculartestingandrecommending L
newoperationamethodsor procedure$o maintainproductivity andproficiency.
Working Relationships Degree

Securesooperatiorof managersandvariousotherhealthcareprofessionalsvhencoordinating
student'slinical educationRequiresappropriatdactanddiscretionto providetechnical
instructionanddirectionto staff andstudents. 40
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Impact of Action

Misjudgementsn analysismay causeseriousconsequencasroughlatedelivery of resultsto
physicianswvhich will substantiallydelaytheir diagnosis/treatmeniisjudgmentin
acquiring/allocatingesourcesnay resultin insufficientservicedelivery.

Degree

Regularexposurdo majorconditionssuchastoxic chemicalsplood/bodyfluids andsharps.

4.0

3.5
Leadership and/or Supervision Degree
Providesregulardirectionto Clinical GeneticsTechnologisstaff andstudentsAssigns,
organizesaandcheckswork of the Clinical GeneticdepartmentProvidesfunctionaland
specialtyadvice/instructionso staff andstudents.

4.0
Physical Demands Degree
Occasionaphysicaleffort suchasspecimertesting,microscopevork, slide preparatiorand
computeroperationwith regularperiodsof fine or coarsemovementoordination.
15
Sensory Demands Degree
Frequentumulativesensoryeffort observingstaff andstudentspreparingreports reviewing
testresultsandrepairinginstruments.
3.0
Environment Degree




	Date: Interim Rating - March 27 2017
	Revised Date 1: April 5, 2017
	Revised Date 2: February 14, 2018
	Decision Making Degree: 4.0
	Education Degree: 8.0
	Experience Degree: 9.0
	Independent Judgement Degree: 4.5
	Working Relationships Degree: 4.0
	Decision Making: Makes decisions within the scope of discipline. May be required to make exceptions to accepted practice with regards to overtime, call-in for emergency situations. Develops short term plans by updating methods applying to new equipment/tests.
	Education: Grade 12. Baccalaureate of Science degree plus Clinical Genetics Technology Advanced diploma (BCIT 1501 hours). Certified by the Canadian Society for Medical Laboratory Science.
	Experience: Forty-eight (48) months previous experience as a Clinical Genetics Technologist II to consolidate knowledge and skills. Eighteen (18) months on the job experience to develop supervisory/administrative skills, gain an understanding of all subsections within the laboratory and to become familiar with department policies and procedures.
	Independent Judgement: Duties are performed in accordance with Saskatchewan Society of Medical Laboratory Technologists (SSMLT) and Canadian College of Medical Geneticists Standards. Within generally accepted practices, performs diagnostic chromosome and molecular studies. Judgement is exercised in the analysis and or troubleshooting of unusual problems related to chromosome and molecular testing and recommending new operational methods or procedures to maintain productivity and proficiency.
	Working Relationship: Secures cooperation of managers and various other health care professionals when coordinating student's clinical education. Requires appropriate tact and discretion to provide technical instruction and direction to staff and students. 
	Impact of Action Degree: 3.5
	Leadership-Supervision Degree: 4.0
	Physical Demands Degree: 1.5
	Sensory Demands Degree: 3.0
	Environment Degree: 4.0
	Impact of Action: Misjudgements in analysis may cause serious consequences through late delivery of results to physicians which will substantially delay their diagnosis/treatment. Misjudgment in acquiring/allocating resources may result in insufficient service delivery.
	Leadership-Supervision: Provides regular direction to Clinical Genetics Technologist staff and students. Assigns, organizes and checks work of the Clinical Genetics department. Provides functional and specialty advice/instructions to staff and students.
	Physical Demands: Occasional physical effort such as specimen testing, microscope work, slide preparation and computer operation with regular periods of fine or coarse movement coordination.
	Sensory Demands: Frequent cumulative sensory effort observing staff and students, preparing reports, reviewing test results and repairing instruments.
	Environment: Regular exposure to major conditions such as toxic chemicals, blood/body fluids and sharps.
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